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Yapay zeka tarafından oluşturulmuş içerik yanlış olabilir.]
IZMIR BAKIRCAY UNIVERSITY
2023 PROJECT YEAR ERASMUS+ KA171 INTERNATIONAL CREDIT MOBILITY
CALL FOR STAFF MOBILITY 
İzmir Bakırçay University (Türkiye) is pleased to announce a mobility opportunity for 2 staff (administrative or academic) from University of Sarajevo to participate in Erasmus+ KA171 Staff Mobility for Teaching or Training at our University for 7 days. (5 days for mobility and 2 days for travel). 2 applicants will be funded from the grant budget allocated to Izmir Bakircay University by the EU Commission for Erasmus+ KA171 2023 Project Year. There is no limitation for staff who wish to benefit from the mobility without a grant.  All mobility activities with or without a grant shall be completed by no later than July 31, 2026.
Staff who apply for teaching mobility should be eligible to teach at the Departments listed below:
· Computer Engineering
· Electrical-Electronics Engineering
· Biomedical Engineering
Requirements for Application:
· Staff must be employed (full/part-time) at International University of Sarajevo, actively working there.
· A permanent position is not required; contracted staff are eligible.
· Staff employed at International University of Sarajevo but contracted to another institution are not eligible for application.
· Administrative staff must have at least A2 Level, and academic staff must have at least B1 Level of English Language Proficiency.

In KA171 activities, staff mobility is either fully funded for the entire activity period or carried out entirely without a grant ("zero grant"). It is not possible to provide funding for only part of the activity period.








Evaluation Criteria for Staff Mobility
	No
	Criterion
	Weighted Point

	1
	Benefiting from the Erasmus+ KA171 Staff Mobility program for the first time
	+20 points

	2
	Benefiting from the Erasmus+ KA171 Staff Mobility Program 1 Year Ago
	-15 points

	3
	Benefiting from the Erasmus+ KA171 Staff Mobility Program 2 Years Ago
	-10 points

	4
	Benefiting from the Erasmus+ KA171 Staff Mobility Program 3 Years Ago
	-5 points

	5
	Being the first staff member to benefit from the Erasmus+ KA171 Staff Mobility Program in the Department/Unit
	+5 point

	6
	Disabled personnel (provided that their disability is documented)
	+10 points

	7
	Being a staff member working on Erasmus on behalf of sending university and/or department.
	+10 point

	8
	Foreign Language Proficiency

For application, Academic Staff must have at least B1, Administrative Staff must have at least A2 level of English proficiency:

Applicants with a higher English proficiency level shall be given priority.

	







	9
	If mobility activity will be carried out to the country of citizenship
	-10 points

	10
	Withdrawing from mobility without giving a reason, even though he/she was entitled to the Erasmus+ KA171 Staff Mobility program in the previous year/years
	-20 points

	11
	Being an administrative staff
	+15 point

	12
	Carrying out activities to develop digital skills
	+5 points

	13
	Activities related to Artificial Intelligence 
	+5 points

	14
	Erasmus+ KA171 Staff Mobility: Mobility not prioritized for candidates who apply for both Teaching and Training Mobility
	- 20 points




  Information About Staff Mobility

Staff Training Mobility: Staff training mobility is an activity that allows any staff member currently employed at a higher education to receive training at a higher education institution. Within the scope of this activity, it is possible to receive various training programs (such as on-the-job training and observation processes) to develop skills related to the individual's current job. Attending conferences is not considered eligible for staff training. 

Staff Teaching Mobility: Staff Teaching Mobility is an activity that enables staff obliged to teach at a higher education institution to give lectures at a higher education institution while jointly carrying out academic/educational activities with the partner institution. For the activity to be considered valid, a minimum of 8 teaching hours must be delivered. If the activity lasts longer than one week, the required teaching hours must increase proportionally with the duration. (For example, since 8 hours of teaching are mandatory for a one-week activity, at least 16 hours must be delivered for a two-week activity.)

Information about Grants
Individual Support Grant
The grant given to the personnel benefiting from personnel mobility is a contribution and is not intended to cover all the expenses related to the period spent abroad. The daily allowance to be paid to personnel who will benefit from personnel mobility is calculated by taking into account the amounts specified in the table below, depending on the country of destination and the duration of the stay.
	Sending Country
	Receiving Country
	Daily Grant Amount

	Bosnia and Herzegovina
	Türkiye
	€ 140 



Travel Support
Staff are also provided with support for round-trip travel. Travel expenses are calculated using the "Distance Calculator." The distance calculator can be accessed via the following link: http://ec.europa.eu/programmes/erasmus-plus/tools/distance_en.htm Using the distance calculator, the km value between two points from the host institution's location to the activity location is determined and the travel grant is calculated using the table below.

	Travel Distance
	Standard Travel Grant Amount
	Green Travel Grant Amount

	Between 10-99 km
	23 €
	-

	Between 100-499 km
	180 €
	210 €

	Between 500-1999 km
	€275
	320 €

	Between 2000-2999 km
	360 €
	410 €

	Between 3000-3999 km
	530 €
	€610

	Between 4000-7999 km
	820 €
	-

	8000 km and above
	1500 €
	-



The mileage shown in the distance calculator is the round-trip figure for the grant in the table below; this amount is not multiplied by two. Transfers made by staff do not affect the distance calculated using the distance calculation above. As a general rule, participants are expected to travel by low-emission means of transport for distances under 500 km. Since the travel grant will be provided as  lump sum, there is no need to keep documentation of personnel travel expenses on file.

Green Travel Support
Green travel is the use of low-carbon public transportation. Buses, trains, and shared cars are all included in green travel. To receive green travel support, green travel must be used both on the outbound and return journeys, and more than half of the journey must be made using green vehicles. If necessary, an individual support grant is awarded for the travel period before and after the activity, up to a maximum of two days for travel days and up to six days if green travel is used.
Payment Deduction
If documents proving participation in the mobility are not submitted (participation certificate), the mobility is deemed invalid, the grant will not be paid to the employee; the initial grant will be collected. Except for technical reasons, employees who fail to complete the participant questionnaire will be subject to a deduction of 20% of the total number of activity days and the travel grant calculated based on the distance band used in the grant calculation.

Receiving a Grant for the Second Time
To ensure that more staff can benefit from these activities, it is envisaged that a staff member will participate in one teaching and one training mobility activity within the same contract period. However, if there is no application to assess the potential for change and this is documented, it may be possible for the same staff member to participate in the same staff mobility activity more than once within the same contract period.

Being a Zero-Grant Staff
Staff members may participate in the activity without a grant if they wish. To participate in the activity without a grant, an application must be submitted and evaluated alongside other applications. The difference with ungranted staff is that they are not included in budget calculations and are not paid. Not receiving a grant is not a reason for staff members not to participate in the selection process. 

Returning Before Completion of the Planned Activity Period
As specified in the General Call for Proposals announced by the European Commission, staff mobility activities last a minimum of five days. If the mobility period is shorter than the minimum, no grant payment will be made for that mobility. If a staff member returns early from the planned mobility period due to force majeure, they will be paid a daily allowance for the period they spent abroad, plus an amount calculated according to the calculator. If more than the calculated grant was paid for the duration of their stay, a refund of the excess amount will be requested. Staff members who cannot complete the minimum of five days (excluding travel) for staff mobility due to force majeure will be permitted to make up for the same or another institution through a new education/training program and staff mobility contract within the same contract period, without being subject to re-election. The number of grant days for the compensatory activity cannot exceed the number of grant days for the originally planned activity, and the right to make up cannot be transferred to subsequent contract periods. If a staff member who stays longer than the minimum activity duration is forced to return due to a personal force majeure, they will not be given the opportunity to return to make up for the missed activity. For staff who return before completing the planned activity duration due to a general force majeure (natural disaster in the destination region, COVID-19 pandemic, war, strike, etc.), the National Agency and the European Commission will review each case individually and reach a collective decision, such as whether to accept or allow the activity to be repeated.
Mobility to Country of Citizenship
It is possible for a staff member to go to his/her country of citizenship through a mobility activity; however, these staff members are given low priority in the evaluation process.

Visa
Citizens of Bosnia and Herzegovina are exempt from visa and can stay for 3 months in Türkiye without obtaining a visa.

Accommodation
Incoming staff will be offered paid accommodation at the guesthouse of İzmir Bakırçay University at the campus. In case of limited availability, İzmir Bakırçay University will provide support regarding accommodation arrangements.

Contact 

University Campus Address
Gazi Mustafa Kemal Mah. Kaynaklar Cad. 35665 Seyrek, Menemen
İzmir/Türkiye

International Relations Office
Address: University Campus, Block K, 3rd Floor
Website: uik.bakircay.edu.tr
E-mail: erasmus@bakircay.edu.tr
WhatsApp: +905054415758 
Instagram: unibakircay_international






Erasmus Staff Mobility Documents
Application stage:
· CV
· Document showing English Language Proficiency
Documents to be prepared before departure after being selected:
· Acceptance letter from the host institution 
· Mobility Agreement signed between the host institution, sending institution and staff
· Passport
· Visa Support Letter (If necessary)
· Grant Agreement to be signed between the staff and the sending institution upon arrival.
Documents to be submitted after the mobility is completed
· Certificate of Attendance to be obtained from the host institution 
· Participant Survey (EU Survey, Digital copy should be sent to erasmus@bakircay.edu.tr e-mail address.)
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